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Protokoll fort vid arsstimma i Humble
Group AB, org.nr 556794-4797
("Bolaget”), den 6 maj 2026 kl. 09.00 i
TM & Partners lokaler pa adress Jakobs
Torg 3 i Stockholm.

Minutes kept at the annual general meeting
in Humble Group AB, 556794-4797 (the
“Company”), on 6 May 2026 at 09:00 (CEST)
at TM & Partners’ premises on address
Jakobs Torg 3 in Stockholm.

Val av ordférande vid arsstimman / Election of a chairman of the annual general meeting

Arsstamman 6ppnades av styrelsens ordférande Dajana Mirborn.
The annual general meeting was declared open by Dajana Mirborn, chairman of the board of directors.

Valdes Philip Ramsell till ordférande vid arsstamman. Uppdrogs &t Philip Bihl att fora
protokollet vid stimman.

Philip Rdmsell was elected as chairman of the annual general meeting. Philip Bihl was assigned to keep
the minutes at the general meeting.

Upprittande och godkdnnande av réstlangd / Preparation and approval of the voting list

Godkandes bifogad forteckning, Bilaga 1, att galla som rostlangd vid stamman.
The attached list, Appendix 1, was approved to serve as voting list for the general meeting.

Godkénnande av dagordning / Approval of the agenda

Godkandes den i kallelsen intagna dagordningen som dagordning for stamman.
The agenda proposed in the notice convening the general meeting was approved as the agenda for the
general meeting.

Val av en eller tva justeringspersoner / Election of one or two persons to verify the
minutes of the meeting

Valdes Mohanned Elridi att jamte ordféranden justera stimmans protokoll.
Mohanned Elridi was appointed to, together with the chairman, verify the minutes of the general
meeting.

Prévning av om arsstimman blivit behérigen sammankallad / Determination of whether
the annual general meeting has been duly convened

Noterades att kallelse i enlighet med bolagsordningen har annonserats i Post- och Inrikes
Tidningar den 7 april 2026 och hallits tillganglig pa Bolagets webbplats sedan den 31 mars
2026 samt att information om att kallelse skett annonserats i Svenska Dagbladet den 7 april
2026. Konstaterades darefter att bolagsstamman var i behorig ordning sammankallad.
It was noted that the notice convening today’s meeting was published in the Swedish Official Gazette
on 7 April 2026 and made available on the company’s website since 31 March 2026 and that
information about the notice was published in Svenska Dagbladet on 7 April 2026. It was thereafter
declared that the meeting had been duly convened.
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Framldggande av arsredovisningen och revisionsberittelsen, koncernredovisningen och
koncernrevisionsberattelsen samt ersattningsrapporten och revisorns yttrande avseende
om erséttningsriktlinjerna har foljts / Submission of the annual report and the auditor’s
report, the consolidated financial statements and the auditor’s report for the group as
well as the remuneration report and the auditor’s statement on compliance with the
remuneration guidelines

Bolagets tillféorordnade VD Noel Abdayem holl ett anférande avseende Bolagets verksamhet
under rakenskapsaret 2025 och besvarade fragor fran aktiedgarna.

The company’s interim CEO Noel Abdayem held a presentation regarding the Company’s operations
during the financial year 2025 and answered questions from the shareholders.

Bolagets huvudansvariga revisor Carl-Johan Kjellman fran BDO Malardalen AB redogjorde for
revisionsarbetet, presenterade revisionsberattelsen och besvarade tillsammans med Bolaget
fragor fran aktiedgarna.

The company’s auditor in charge Carl-Johan Kjellman from BDO Mdlardalen AB accounted for the audit
work, presented the auditor’s reports and answered questions from shareholders together with the
Company.

Framlades arsredovisningen och revisionsberattelsen, koncernredovisningen och
koncernrevisionsberattelsen samt ersattningsrapporten och revisorns yttrande avseende om
ersattningsriktlinjerna har foljts.

The annual report and the auditor’s report, the consolidated financial statements and the auditor’s
report for the group as well as the remuneration report and the auditor’s statement on compliance
with the remuneration guidelines were submitted.

Antecknades att handlingarna funnits tillgangliga hos Bolaget och pa Bolagets webbplats
samt skickats till de aktiedgare som sa begéart. Handlingarna fanns dven med i det vid
stdamman utdelade materialet.

It was noted that the documents had been available at the Company’s office and the Company’s
website as well as been sent to shareholders who so requested. The documents were also included in
the documents distributed at the general meeting.

Beslots att arsredovisningen, inklusive revisionsberattelsen, koncernredovisningen, inklusive
koncernrevisionsberattelsen, samt ersattningsrapporten och revisorns yttrande avseende
om ersattningsriktlinjerna har foljts framlagts i behorig ordning.
It was resolved that the annual report, including the auditor’s report, the consolidated financial
statements, including the auditor’s report for the group, as well as the remuneration report and the
auditor’s statement on compliance with the remuneration guidelines had been duly submitted.

Beslut om faststdllande av resultatrakningen och balansriakningen samt
koncernresultatridkning och koncernbalansrikning / Resolution on adoption of the income
statement and balance sheet as well as the consolidated income statement and the
consolidated balance sheet

Beslots att faststélla den i drsredovisningen intagna resultatrdkningen och balansrdkningen
samt koncernresultatrakningen och koncernbalansrakningen.

It was resolved to adopt the income statement and the balance sheet as well as the consolidated
income statement and the consolidated balance sheet in the annual report.
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Beslut om dispositioner betraffande bolagets vinst eller férlust enligt den faststallda
balansrikningen / Resolution on the disposition of the company’s profit or loss as shown
in the adopted balance sheet

Beslots i enlighet med styrelsens forslag att ndgon vinstutdelning inte ldmnas och att
disponibla vinstmedel balanseras i ny rakning.

It was resolved, in accordance with the board of directors’ proposal, that no dividend is paid and that
available profits are carried forward.

Beslut om ansvarsfrihet at styrelseledaméterna och den verkstéllande direktoren /
Resolution on discharge of liability of the members of the board of directors and the CEO

Beslots att bevilja styrelseledamoéterna och verkstdllande direktéren ansvarsfrihet for deras
forvaltning av Bolagets angeldagenheter under rakenskapsaret 2025.

It was resolved to discharge the members of the board of directors and the CEO of liability in respect
of their management of the Company'’s business during the financial year 2025.

Antecknades att styrelsens ledamoter och den verkstallande direktéren inte deltog i beslutet
avseende egen ansvarsfrihet. Vidare noterades att beslutet var enhélligt gallande réstande
aktiedgare.

It was noted that members of the board of directors and the CEO did not participate in the resolution
on their own discharge. Furthermore, it was noted that the decision was unanimous among voting
shareholders.

Beslut om godkinnande av ersittningsrapporten / Resolution on approval of the
remuneration report

Besl6ts i enlighet med styrelsens forslag att godkanna ersattningsrapporten for 2025.
It was resolved, in accordance with the board of directors’ proposal, to approve the remuneration
report for 2025.

Faststillande av antalet styrelseledamoter och revisorer / Determination of the number
of members of the board of directors and auditors

Valberedningens ordférande Johannes Hobohm presenterade valberedningens arbete och
forslag under punkterna 8-10 i kallelsen.

The chairman of the nomination committee, Johannes Hobohm, presented the nomination
committee’s work and proposals under items 8—10 in the notice convening the general meeting.

Beslots i enlighet med valberedningens forslag att antalet styrelseledamoéter for tiden fram
till slutet av arsstamman 2027 ska vara sex (6) ledamoter. Beslots vidare att Bolaget ska ha
ett (1) registrerat revisionsbolag for tiden intill slutet av arsstdmman 2027.

It was resolved, in accordance with the nomination committee’s proposal, that the number of members
of the board of directors for the time until the end of the annual general meeting 2027 shall be six (6)
members. It was further resolved that the Company shall have one (1) registered accounting firm for
the period until the close of the annual general meeting 2027.

Faststillande av arvoden till styrelsen och revisorer / Determination of the fees to be paid
to the board of directors and auditors

Beslots i enlighet med valberedningens forslag att arvode till styrelsen, for tiden intill slutet
av arsstamman 2027, ska uppga till totalt 2 367 750 kronor, varav 325 500 kronor ska utga
till var och en av de styrelseledamoter som inte ingar i bolagsledningen samt 740 250 kronor
ska utga till styrelsens ordférande.

It was resolved, in accordance with the nomination committee’s proposal, that the fees to the board
of directors for the time until the end of the annual general meeting 2027 shall amount to a total of
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SEK 2,367,750, of which SEK 325,500 shall be paid to each of the board members who are not part of
the executive management of the company and SEK 740,250 shall be paid to the chairman of the board
of directors.

Beslots i enlighet med valberedningens forslag att arvode ska utgd for arbete i
revisionsutskottet med 78 750 kronor till varje medlem inklusive ordféranden och for arbete
i ersattningsutskottet med 52 500 kronor till varje medlem inklusive ordféranden.

It was resolved, in accordance with the nomination committee’s proposal, that fees shall be paid for
work in the audit committee and that the fees shall be SEK 78,750 to each member, including the
chairman of the committee, and that fees shall be paid for work in the remuneration committee and
that the fees shall be SEK 52,500 to each member, including the chairman of the committee.

Beslots i enlighet med valberedningens forslag att arvode till revisorn ska utga enligt godkand
rakning.

It was resolved, in accordance with the nomination committee’s proposal, that the fees to the auditor
shall be paid as per approved invoice.

Val av styrelse och revisor / Election of the board of directors and auditor

Beslots i enlighet med valberedningens férslag om omval av Dajana Mirborn, Henrik Patek,
Ola Cronholm, Pal Bruu och Sara Berger samt nyval av Noel Abdayem till styrelseledamoter
for tiden intill slutet av arsstdmman 2027. Besl6ts vidare om omval av Dajana Mirborn till
styrelseordforande for tiden intill slutet av arsstamman 2027.

It was resolved, in accordance with the nomination committee’s proposal, on re-election of Dajana
Mirborn, Henrik Patek, Ola Cronholm, Pdl Bruu and Sara Berger and new election of Noel Abdayem as
members of the board of directors for the time until the end of the annual general meeting 2027. It
was further resolved to re-elect Dajana Mirborn as chairman of the board of directors for the time until
the end of the annual general meeting 2027.

Besl6ts vidare i enlighet med valberedningens forslag om omval av BDO Malardalen AB till
Bolagets revisor for tiden intill slutet av ndsta arsstimma. Antecknades att Carl-Johan
Kjellman ska fortsatta som huvudansvarig revisor.

It was further resolved, in accordance with the nomination committee’s proposal, on re-election of BDO
Madlardalen AB as the Company’s auditor for the time until the end of the next annual general meeting.
It was noted that Carl-Johan Kjellman shall continue as the auditor in charge.

Beslut om riktlinjer for ersattning till ledande befattningshavare / Resolution on
guidelines for remuneration to the senior executives

Beslots i enlighet med styrelsens forslag att anta riktlinjer for ersattning till ledande
befattningshavare, Bilaga 2.

It was resolved, in accordance with the board of directors’ proposal, to adopt guidelines for
remuneration to the senior executives, Appendix 2.

Beslut om bemyndigande for styrelsen att besluta om férvirv och 6verlatelser av egna
aktier / Resolution on an authorisation for the board of directors to resolve on
acquisitions and transfers of treasury shares

Beslots i enlighet med styrelsens forslag om bemyndigande for styrelsen att besluta om
forvarv och Overlatelser av egna aktier, Bilaga 3.

It was resolved, in accordance with the board of directors’ proposal, on an authorisation for the board
of directors to resolve on acquisitions and transfers of treasury shares, Appendix 3.
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Antecknades att beslutet fattades med erforderlig majoritet eftersom beslutet bitraddes av
aktiedgare med mer &n tva tredjedelar av saval de avgivna rosterna som de vid stdmman
foretradda aktierna.

It was noted that the resolution was resolved with required majority since the resolution was supported
by shareholders representing more than two-thirds of the votes cast and the shares represented at the
general meeting.

Beslut om bemyndigande fér styrelsen att besluta om emission av aktier,
teckningsoptioner och/eller konvertibler / Resolution on an authorisation for the board of
directors to resolve on the issuance of shares, warrants and/or convertibles

Beslots i enlighet med styrelsens forslag om bemyndigande for styrelsen att fatta beslut om
emission av aktier, konvertibler och/eller teckningsoptioner, Bilaga 4.

It was resolved, in accordance with the board of directors’ proposal, on an authorisation for the board
of directors to resolve on the issuance of shares, convertibles and/or warrants, Appendix 4.

Antecknades att beslutet fattades med erforderlig majoritet eftersom beslutet bitraddes av
aktiedgare med mer &n tva tredjedelar av saval de avgivna rosterna som de vid stamman
foretradda aktierna.

It was noted that the resolution was resolved with required majority since the resolution was supported
by shareholders representing more than two-thirds of the votes cast and the shares represented at the
general meeting.

§ 14(a)-(c) Beslut om (a) att infora ett incitamentsprogram, (b) emission av teckningsoptioner av

§15

serie 2026/2029, samt (c) godkidnnande av 6verlatelse av teckningsoptioner / Resolution
on (a) implementing an incentive program, (b) issue of warrants of series 2026/2029, and
(c) approval to transfer warrants

Besl6ts i enlighet med styrelsens forslag om att infora ett incitamentsprogram, emission av
teckningsoptioner av serie 2026/2029, samt godkdnnande av Overlatelse av
teckningsoptioner, Bilaga 5.

It was resolved, in accordance with the board of directors’ proposal, on implementation of an incentive
program, issue of warrants of series 2026/2029, and approval to transfer warrants, Appendix 5.

Antecknades att beslutet fattades med erforderlig majoritet eftersom beslutet bitraddes av
aktiedgare med mer an nio tiondelar av saval de avgivna rosterna som de vid stdmman
foretradda aktierna.

It was noted that the resolution was resolved with required majority since the resolution was supported
by shareholders representing more than nine-tenths of the votes cast and the shares represented at
the general meeting.

Arsstimmans avslutande / Closing of the annual general meeting

Forklarades arsstimman avslutad.
The annual general meeting was declared closed.

Signatursida féljer nedan / Signature page follows



Vid protokollet: Justeras:
Keeper of the minutes: Verified by:

Philip Bihl Philip Ramsell (ordférande)

Mohanned Elridi



Bilaga 2 / Appendix 2

Styrelsens forslag till beslut om riktlinjer for ersattning till ledande
befattningshavare

Styrelsen for Humble Group AB (”bolaget”) foreslar att arsstamman den 6 maj 2026 beslutar om
riktlinjer for ersattning till ledande befattningshavare i enlighet med nedan.

Introduktion

Syftet med dessa riktlinjer ar att Humble Group AB, org.nr 556794-4797 (”Bolaget”), ska fullgéra
skyldigheterna i ersattningsdrenden enligt aktiebolagslagen (2005:551) och Aktiemarknadens
sjalvregleringskommittés regler om ersattning till styrelse och ledning samt om incitamentsprogram.
Bolagets VD och 6vriga medlemmar i ledningsgruppen faller inom bestammelserna i dessa riktlinjer.
Riktlinjerna tillampas &ven, i forekommande fall, pa ersattningar till styrelseledamoter utover
styrelsearvode.

Dessa riktlinjer ersatter de riktlinjer som beslutades av arsstimman den 22 maj 2024. Under
forutsattning av bolagsstdmmans godkannande ska dessa riktlinjer tillampas pa framtida ersattningar
samt pa forandringar av redan 6verenskomna ersattningar. Ersattning kan besta av fast kontant 16n,
rorlig kontant ersattning samt pensioner och liknande formaner. Darutover kan bolagsstimman, utan
hansyn till dessa riktlinjer, besluta om aktie- eller aktiekursrelaterad ersattning.

Principer

Bolaget ar en ledande koncern i framkanten av funktionella livsmedel och hallbara produkter.
Affarsmodellen ar att aktivt identifiera, utvdardera och férvarva l6nsamma, kassagenererande och
marknadsledande foretag inom Bolagets nisch. Denna affarsmodell kraver skickliga medarbetare och
ledning.

For att sakerstalla framgangen for foretagets affarsmodell, langsiktiga intressen och hallbarhet maste
foretaget vara en attraktiv arbetsgivare. En forutsattning for denna framgang ar ett attraktivt
ersattningspaket for att kunna rekrytera och behalla kunniga ledande befattningshavare. Féljaktligen
ska den totala ersattningen vara konkurrenskraftig, overensstimma med marknadspraxis och vara
kopplad till den relevanta personens ansvar och prestationer. All ersittning som omfattas av dessa
riktlinjer ska syfta till att framja Bolagets affarsstrategi, langsiktiga intressen och hallbarhet. Rorlig
kontant ersattning som omfattas av dessa riktlinjer ska syfta till att framja Bolagets affarsstrategi och
Iangsiktiga intressen, inklusive dess hallbarhet.

Typer av ersdttning

Ersattningen ska vara marknadsmassig och kan enligt ovan besta av fast kontant |6n, rorlig kontant
ersattning samt pensioner och liknande formaner. Darutéver kan bolagsstdmman, utan hansyn till
dessa riktlinjer, besluta om aktie- eller aktiekursrelaterad ersattning.

Fast kontant I6n

Den fasta grundlonen for Bolagets ledning ska vara pa marknadsmassiga villkor och baseras pa
kompetens, ansvar och prestation.

Rérlig kontant ersdittning

Styrelsen kan besluta om kontant ersattning till Bolagets verkstadllande ledning, kopplat till vissa
kriterier som ska stodja Bolagets affarsstrategi. Malkriterierna, viktningen, nivaerna och villkoren for
sadan kontant ersattning kan variera fran ar till ar for att aterspegla Humbles affarsprioriteringar,
finansiella mal och icke-finansiella mal. Prestationsperioden i forhallande till kriterier for tilldelning av



rorlig kontant ersattning ska vara méatbar 6ver en period av ett eller flera ar. Den totala rorliga kontanta
ersattningen far inte uppga till mer an 70 procent av den totala ersattningen under
prestationsperioden foér verkstdllande direktéren respektive 50 procent foér Ovriga ledande
befattningshavare. Uppgifter om sadan kontant ersattning samt en beskrivning av hur den stodjer
affarsstrategin ska presenteras i den arliga ersattningsrapporten.

Ytterligare rorlig kontant ersattning kan beviljas i exceptionella situationer. Sadan exceptionell
ersattning ar tidsbegransad och uteslutande for enskilda fall, sdsom for att attrahera eller behalla
ledande befattningshavare, och kan inkludera en kontant engangsbetalning som bel6ning for
enastdende prestation som gar utover befattningshavarens ordinarie arbetsuppgifter, en
retentionsbonus eller avgangsvederlag vid andring i kontrollen eller liknande. Ersattningen far i sddana
fall inte overstiga 50 procent av den totala arliga ersattningen och far inte betalas ut mer &n en gang
per ar per person. Styrelsen skall besluta om sadan ersattning.

Pension och férmaner

Pensionsvillkoren fér Bolagets ledning ska vara i linje med radande marknadspraxis for jamforbara
positioner inom deras relevanta marknader. Dessa villkor ska antingen félja premiebestamda
standarder, inklusive sjukforsakring, eller med en gemensam pensionsplan. Rorlig ersattning ska inte
vara berattigad till pensionsférmaner och pensionsavgifterna far inte 6verstiga 30 procent av den arliga
totala ersattningen, savida det inte foljer av tvingande kollektivavtal.

Ytterligare férmaner kan omfatta bland annat livforsakring, sjukvardsférsakring, friskvardsprogram och
tjanstebil. Det sammanlagda vardet av sadan ersattning ska inte dverstiga 10 procent av den totala
arliga ersattningen.

| de fall dar anstéllning regleras av lagar utanfor Sverige, kan pensionsférmaner och andra formaner
anpassas pa lampligt satt for att folja obligatoriska bestimmelser eller radande lokala standarder,
samtidigt som man i sa stor utstrackning som majligt beaktar den dvergripande avsikten med dessa
riktlinjer.

Ldngsiktiga aktie- och aktiekursrelaterade incitamentsprogram

Langsiktiga aktie- och aktiekursrelaterade incitamentsprogram beslutas av bolagsstdmman och dessa
riktlinjer ska inte galla for sadan ersattning. Styrelsen ska dock arligen utvardera behovet av
aktierelaterade incitamentsprogram och vid behov ldagga fram forslag till beslut for arsstamman.

Syftet med att foresla ett langsiktigt aktie- och aktiekursrelaterat incitamentsprogram ska vara att
skapa ett langsiktigt engagemang for Bolaget att attrahera och behalla ledande befattningshavare och
andra nyckelpersoner samt att sakerstdlla aktiedgarperspektivet. Eventuella langsiktiga aktie- och
aktiekursrelaterade incitamentsprogram kan utgéra ett komplement till den fasta I6nen och den
rorliga kontanta ersattningen dar deltagare bjuds in att delta baserat pa bland annat kompetens och
prestation. Resultatet ska vara beroende av uppfyllandet av vissa forutbestamda prestationskrav som
ska sakerstalla aktiedgarvarde, sasom tillvaxt, Ionsamhet och kapitaleffektivitet.

Ersdittning till styrelseledaméter

For det fall att styrelseledamot (inklusive genom heldgt bolag) utfér tjanster for Bolaget utover
styrelsearbetet kan sarskilt kontant arvode utgd forutsatt att sadana tjanster bidrar till
implementeringen av Bolagets affarsstrategi och tillvaratagandet av Bolagets langsiktiga intressen,
inklusive dess hallbarhet. For sadana tjanster ska marknadsmassig ersattning utga, vilken ska beslutas
av styrelsen.



Uppsdgning av anstdllningsavtal

Uppséagningstiden for en befattningshavare ska som utgangspunkt vara hogst sex manader. Styrelsen
dger emellertid ratt att besluta om fordelningen mellan ldngd pa uppsagningstiden och eventuellt
avgangsvederlag, under forutsattning att det sammanlagda beloppet av fast kontant I6n under
uppsagningstiden och avgangsvederlag inte Overstiger tolv manaders fast kontant [6n for
vederborande befattningshavare. Styrelsen ska darutéver, om det med hansyn till omstandigheterna i
det enskilda fallet bedéms vara i Bolagets intresse, dga ratt att besluta om en uppsagningstid om hogst
nio manader.

Kriterier for tilldelning av rérlig kontant ersdttning

Rorlig kontant ersattning ska vara bunden till matbara kriterier som |6per 6ver finansiella och icke-
finansiella omraden. Dessa kriterier kan variera mellan allt fran kvantifierbara matvarden till kvalitativa
mal och kan anpassas till varje individ. Deras utformning ska aktivt bidra till Bolagets overgripande
affarsstrategi och langsiktiga mal, inklusive hallbarhet. En utvardering av i vilken utstrdckning
kriterierna har uppfyllts ska ske i slutet av matperioden. Utvarderingen ska genomforas enligt Bolagets
Instruktion for Ersattningsutskottet.

Bolaget kan, om det anses nodvandigt, aterkrava rorlig ersattning som betalats ut pa felaktig grund.

Léne- och anstdllningsvillkor fér anstdllda

De anstdlldas I6ner och anstallningsvillkor beaktades vid beredningen av styrelsens forslag till dessa
ersattningsriktlinjer. Information om totala ersattningar till anstdllda, ersattningskomponenter och
ersattningstillvaxten over tiden var en del av ersattningsutskottet och styrelsens bedémning av
rimligheten i riktlinjerna och deras tillhérande begransningar.

Beslutsprocessen fér att faststdlla, granska och implementera riktlinjerna

Ersattningsutskottets uppgifter omfattar beredning av styrelsernas beslut att foéresla riktlinjer for
ersattning till ledande befattningshavare. Styrelsen ansvarar for att utarbeta nya riktlinjer minst en
gang vart fjarde ar och lagga fram dem for godkannande pa arsstamman. Dessa riktlinjer géller tills
bolagsstamman antar nya riktlinjer. Vidare évervakar och utvarderar ersattningsutskottet program for
rorlig ersattning for Bolagets ledning och sdkerstaller att ersattningsriktlinjerna foljs vad géller nivaer
och strukturer. Vid styrelsens o6verldggningar och beslut i ersattningsrelaterade fragor ska
befattningshavare inte narvara for att undvika intressekonflikter.

Awvikelse fran riktlinjerna

Styrelsen har befogenhet att besluta att tillfalligt avvika fran de faststéllda riktlinjerna, antingen helt
eller delvis, under sarskilda omstandigheter dar ett undantag ar nodvandigt for att sdkerstalla Bolagets
langsiktiga intressen, inklusive dess hallbarhet eller Bolagets finansiella stabilitet.

Beskrivning av betydande féréndringar av riktlinjerna och hur aktieéigarnas synpunkter beaktats

| forhallande till de nuvarande riktlinjer som antogs av arsstimman den 22 maj 2024 féreslas féljande
betydande foérdandringar: (i) uppsagningstiden for en befattningshavare ska som utgangspunkt vara
hogst sex manader, varvid styrelsen darutover ges mojlighet att i enskilda fall besluta om en
uppsagningstid om hogst nio manader, och (ii) inférande av en bestimmelse om ratt for
styrelseledamot att erhalla sarskilt kontant arvode fér det fall styrelseledamoten (inklusive genom
heldgt bolag) utfor tjanster for Bolaget utover styrelsearbetet.



Styrelsen har inte erhallit nagra synpunkter fran aktiedgare avseende de riktlinjer som antogs av
arsstdmman den 22 maj 2024.

Stockholm i mars 2026
Humble Group AB
Styrelsen



The board of directors’ proposal for resolution on guidelines for
remuneration to the senior executives

The board of directors of Humble Group AB (the “company”) proposes that the annual general meeting
on 6 May 2026 resolves on guidelines for remuneration to senior executives in accordance with the
below.

Introduction

The purpose of these guidelines is for Humble Group AB, Reg. No. 556794-4797 (the “Company”), to
fulfil its obligations in remuneration matters pursuant to the Swedish Companies Act (2005:551) and
the rules on remuneration of the board and executive management and on incentive programmes
issued by the Swedish Stock Market Self-Regulation Committee. The guidelines shall apply to
remuneration to the Company’s CEO and other members of the executive management. The guidelines
also apply, where applicable, to any remuneration to the members of the board of directors in addition
to director’s fees.

These guidelines replace the guidelines adopted by the annual general meeting on 22 May 2024. These
guidelines are applicable to future remuneration, and amendments to remuneration already agreed,
after adoption of the guidelines by the annual general meeting. Remuneration may consist of fixed
salary, variable cash remuneration, pension benefits and other customary benefits. In addition, the
general meeting may, irrespective of these guidelines, resolve on share or share price-related
remuneration.

Principles

The Company is a leading group at the forefront of functional foods and sustainable products. The
business model is to actively identify, evaluate and acquire profitable, cash-generating and market-
leading companies within the Company’s niche. This business model requires skilled employees and
management.

Ensuring the success of the company’s business model, long-term interests and sustainability requires
the Company to be an attractive employer. This success requires an attractive remuneration package
in order to be able to recruit and retain skilled senior executives. Consequently, the total remuneration
shall be competitive, in line with market practice and linked to the relevant person’s responsibilities
and performance. All remuneration covered by these guidelines shall aim to promote the Company’s
business strategy, long-term interests and sustainability. Variable cash remuneration covered by these
guidelines shall aim to promote the Company’s business strategy and long-term interests, including its
sustainability.

Forms of remuneration

The remuneration shall be in line with market conditions and may, as stated above, consist of fixed
salary, variable cash remuneration, pension benefits and other customary benefits. The general
meeting may also, irrespective of these guidelines, resolve on, among other things, share and share
price-related remuneration.

Fixed salary

The fixed salary for the Company’s management shall be in line with market conditions and determined
taking into account competence, responsibilities and performance.

Variable cash remuneration

The board of directors may resolve on variable cash remuneration to the Company’s executive
management, linked to certain criteria that shall support the Company’s business strategy. The criteria,
weighting, levels and conditions for such cash remuneration may vary from year to year to reflect



Humble’s business priorities, financial targets and non-financial targets. The performance period in
relation to criteria for the payment of variable cash remuneration must be measurable over a period
of one or more years. The total variable cash remuneration may not amount to more than 70 percent
of the total remuneration during the performance period for the CEO and 50 percent for other senior
executives, respectively. Details of such cash remuneration and a description of how it supports the
business strategy shall be presented in the annual remuneration report.

Additional variable cash remuneration may be awarded in extraordinary circumstances. Such
extraordinary remuneration shall be limited in time and only made on an individual basis, such as for
the purpose of attracting or retaining senior executives, and may include a one-time cash payment as
remuneration for extraordinary work efforts beyond the person’s ordinary duties, a retention bonus
or severance pay upon a change of control or similar. Such remuneration may not exceed 50 percent
of the total annual remuneration and may not be paid more than once a year and per person. Any
decision on such remuneration shall be made by the board of directors.

Pension and benefits

Pension terms for the Company’s management shall be in line with prevailing market practice for
comparable positions within their relevant markets. These terms shall either follow defined
contribution standards, including health insurance, or a joint pension plan. Variable cash remuneration
shall not be pensionable, and pension contributions shall not exceed 30 percent of the total annual
remuneration, unless required by mandatory collective agreements.

Other benefits may include, among other things, life insurance, health insurance, health and fitness
programs and company car. The aggregate value of such remuneration may not exceed 10 percent of
the total annual remuneration.

For employments governed by rules other than Swedish, pension benefits and other customary
benefits may be duly adjusted for compliance with mandatory rules or local practice, taking into
account, to the extent possible, the overall purpose of these guidelines.

Long-term share and share price-related incentive programs

Long-term share and share price-related incentive programs are resolved upon by the general meeting
and these guidelines shall not apply to such remuneration. However, the board of directors shall
annually evaluate the need for share-related incentive programs and, where necessary, submit
proposals to the annual general meeting.

The aim of proposing a long-term share and share price-related incentive program shall be to create a
long-term commitment to the Company, to attract and retain senior executives and other key persons
as well as to ensure the shareholder perspective. Long-term share and share price-related incentive
programes, if any, may constitute a complement to the fixed salary and the variable cash remuneration,
with participants to be invited to participate based on, among other things, competence and
performance. The outcome shall be dependent on the fulfilment of certain predetermined
performance requirements that shall ensure shareholder value, such as growth, profitability and
capital efficiency.

Remuneration to members of the board of directors

If a member of the board of directors (including through a wholly-owned subsidiary) should carry out
services to the Company in addition to the board assignment, specific cash remuneration may be paid
for such services, provided that such services promote the implementation of the Company’s business
strategy and the safeguarding of the Company’s long-term interests, including its sustainability. Such
services shall be remunerated in line with market conditions, and be decided by the board of directors.



Termination of employment

The notice period for a senior executive shall, as a general rule, be no more than six months. However,
the board of directors shall be entitled to resolve on the allocation between the length of the notice
period and any severance pay, provided that the aggregate amount of fixed cash salary during the
notice period and severance pay does not exceed twelve months’ fixed cash salary for such senior
executive. In addition, the board of directors shall, if deemed to be in the Company’s interest with
regard to the circumstances in the individual case, be entitled to resolve on a notice period of no more
than nine months.

Criteria for the payment of variable cash remuneration

Variable cash remuneration shall be linked to measurable criteria, which can be financial or non-
financial. The criteria may be quantified or qualified targets and may be individualized. The criteria
should be designed to actively contribute to the Company’s overall business strategy and long-term
objectives, including sustainability. At the end of the measurement period for fulfilment of the criteria,
the extent to which the criteria have been fulfilled shall be assessed. The evaluation shall be carried
out in accordance with the Company’s Instructions for the Remuneration Committee.

The Company may, if deemed necessary, reclaim variable remuneration already paid on incorrect
grounds.

Salary and terms and conditions of employment for employees

In preparing the board of directors’ proposals for these remuneration guidelines, the remuneration
and terms and conditions of employment for the Company’s employees have been taken into account.
This was made by including information on the total remuneration of employees and the components
and evolution of the remuneration over time as part of the remuneration committee’s and the board
of directors’ assessment of the appropriateness of the guidelines and the resulting limitations.

Decision-making process for establishing, reviewing and implementing the guidelines

The remuneration committee’s tasks include preparing the board of directors’ decision to propose
guidelines for remuneration to senior executives. The board of directors shall prepare a proposal for
new guidelines at least every fourth year and submit them to the annual general meeting. The
guidelines shall remain in force until new guidelines are adopted by the general meeting. The
remuneration committee shall also monitor and evaluate any programmes for variable remuneration
to the Company’s management, the application of the guidelines for remuneration to senior executives
as well as the current remuneration structures and levels in the Company. Executives shall not
participate in the board of directors’ processing of and resolutions on remuneration-related matters,
in order to avoid conflicts of interest.

Deviation from the guidelines

The board of directors may decide to temporarily deviate from the adopted guidelines, in whole or in
part, if in a particular case a deviation is necessary to serve the long-term interests of the Company,
including its sustainability, or to ensure the financial stability of the Company.

Description of significant changes to the guidelines and how shareholders’ views have been
considered

In relation to the current guidelines adopted by the annual general meeting on 22 May 2024, the
following significant changes are proposed: (i) the notice period for a senior executive shall, as a
general rule, be no more than six months, whereby the board of directors is additionally given the
possibility to, in individual cases, resolve on a period of notice of no more than nine months, and (ii)
the introduction of a provision on the right for a board member to receive special cash remuneration



in the event that the board member (including through a wholly-owned company) performs services
for the Company beyond the board assignment.

The board of directors has not received any comments from shareholders regarding the guidelines
adopted by the annual general meeting on 22 May 2024.

Stockholm in March 2026
Humble Group AB
The board of directors



Bilaga 3 / Appendix 3

Styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om
forvirv och overlitelser av egna aktier

Styrelsen for Humble Group AB (”bolaget”) foreslar att arsstimman den 6 maj 2026 bemyndigar
styrelsen att under tiden fram till ndsta arsstamma, vid ett eller flera tillfallen, fatta beslut om forvarv
och Overlatelser av stamaktier i bolaget pa foljande villkor.

(a)
(b)

(c)

(d)

(f)

(8)

(h)
(i)

Forvarv av egna aktier ska ske pa Nasdaq Stockholm.

Forvarv far endast ske av hogst sa manga aktier att bolagets innehav vid var tid inte dverstiger
tio (10) procent av samtliga aktier i bolaget.

Forvarv av aktier ska ske med iakttagande av de prisbegransningar som féljer av Nasdaq
Stockholms regelverk for aktieemittenter pa huvudmarknaden, dar det anges att aktier inte
far forvarvas till ett hogre pris an det hogre av priserna for den senaste oberoende handeln
och det hogsta aktuella oberoende képbudet pa den handelsplats dar kopet genomfors.
Forvarv far inte ske till ett lagre pris an det lagsta pris till vilket ett oberoende férvarv kan ske.
For det fall styrelsen ger en borsmedlem i uppdrag att ackumulera ett visst antal av bolagets
egna aktier genom egenhandel under en viss tidsperiod och pa leveransdagen erldgga
betalning for aktierna, far forvarv ske till ett pris motsvarande den volymvagda
genomsnittskursen baserat pa den totala handeln under den tidsperioden, dven om den
volymvagda genomsnittskursen ligger utanfor kursintervallet pa leveransdagen.

Betalning for aktierna ska erlaggas kontant.

Overlatelse av aktier enligt bemyndigandet far omfatta samtliga egna aktier som bolaget vid
var tid innehar.

Overlatelse av aktier p& Nasdaq Stockholm far endast ske till ett pris inom det vid var tid
registrerade kursintervallet pa Nasdaq Stockholm, vilket ska avse intervallet mellan hogsta
kopkurs och lagsta saljkurs.

Overlatelse av aktier utanfér Nasdaq Stockholm eller annan reglerad marknad far ske mot
kontant betalning, betalning med apportegendom eller genom kvittning. Priset ska
bestdammas sa att 6verlatelsen sker pa sadana villkor som motsvarar villkoren for aktuella
incitamentsprogram, villkor i avtal som bolaget eller nagot koncernbolag ingar eller har ingatt
(exempelvis rorande betalning for forvarv) eller annars pa marknadsmassiga villkor.

Overlatelser av aktier far géras med avvikelse fran aktiedgarnas féretriadesrétt.

Bemyndigandet far utnyttjas vid ett eller flera tillfallen under perioden fram till arsstamman
2027.

Syftet med det foreslagna bemyndigandet ar att mojliggora (i) anpassning av bolagets kapitalstruktur
efter dess kapitalbehov fran tid till annan, (ii) flexibilitet i transaktioner genom betalning med aktier,
samt (iii) flexibilitet i incitamentsprogram for att darigenom bidra till ett 6kat aktiedgarvarde.

Styrelsen eller VD ska dga ratt att besluta om 6vriga villkor for 6verlatelse av egna aktier i enlighet med
bemyndigandet. Styrelsen eller VD ska dga ratt att vidta de mindre justeringar av detta beslut som kan
visa sig nddvandiga i samband med registreringen darav.



Majoritetskrav

For giltigt beslut enligt denna punkt 12 krdvs att beslutet bitrdds av aktiedgare med minst tva
tredjedelar av saval de avgivna résterna som de vid arsstamman foretradda aktierna.

Stockholm i mars 2026
Humble Group AB
Styrelsen



The board of directors’ proposal for resolution on an authorisation for the
board of directors to resolve on acquisitions and transfers of treasury
shares

The board of directors of Humble Group AB (the “company”) proposes that the annual general meeting
on 6 May 2026 authorises the board of directors to, at one or several occasions during the period up
until the next annual general meeting, resolve upon acquisitions and transfers of ordinary shares in
the company on the following terms.

(a)  Acquisition of shares in the company shall take place on Nasdaq Stockholm.

(b)  Acquisitions may only be made by a maximum of so many shares that, at any given time, the
company’s own holdings do not exceed ten (10) percent of all shares in the company.

(c)  Acquisition of shares shall be made in accordance with the price limitations set out in the
Nasdaq Nordic Main Market Rulebook for Issuers of Shares, which states that shares may not
be purchased at a price higher than the higher of the price of the last independent trade and
the highest current independent purchase bid, on the trading venue where the purchase is
carried out. Repurchase of shares may not be made at a price lower than the lowest price at
which an independent purchase can be made. Should the board of directors assign a member
of the exchange to accumulate a certain amount of the company’s own shares by proprietary
trading during a certain time period and on the day of delivery pay for the shares, acquisition
may be made at a price corresponding to the volume weighted average price for the market
as a whole for such period of time, even if the volume weighted average price falls outside
the range of prices on the day of delivery.

(d)  Payment for the shares shall be made in cash.

(e)  Transfer of shares according to the authorisation may comprise all treasury shares held by
the company from time to time.

(f) Transfer of shares on Nasdaq Stockholm may only take place at a price within the price
interval at any time recorded on Nasdaq Stockholm, which shall refer to the interval between
the highest buying price and the lowest selling price.

(g)  Transfers of shares outside of Nasdaq Stockholm or another regulated market may be made
against payment in cash, in kind or by way of set-off. The price shall be established so that
the transfer is made on terms corresponding to the terms for relevant incentive programs, in
accordance with current or future contractual obligations of the company or any group
company (e.g., as payment for acquisitions) or otherwise on market terms.

(h)  Transfers of shares may be made with deviation from the shareholders’ preferential rights.

(i) The authorisation may be exercised on one or more occasions during the period up until the
annual general meeting 2027.

The purpose of the proposed authorisation is to enable (i) adapting the capital structure of the
company to its capital needs from time to time, (ii) flexibility in transactions by means of paying with
shares, and (iii) flexibility in incentive programs; and thereby contribute to an increased shareholder
value.

The board of directors or the CEO shall have the right to resolve on the other terms for transfer of
treasury shares in accordance with the authorisation. The board of directors or the CEO shall have the
right to make such minor adjustments in this resolution that may be necessary in connection with the
registration of the authorisation.



Majority requirements

A resolution pursuant to this item 12 is only valid where supported by shareholders holding not less
than two-thirds of the votes cast and the shares represented at the annual general meeting.

Stockholm in March 2026
Humble Group AB
The board of directors



Bilaga 4 / Appendix 4

Styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om
emission av aktier, teckningsoptioner och/eller konvertibler

Styrelsen for Humble Group AB ("bolaget”) foreslar att drsstamman den 6 maj 2026 beslutar att
bemyndiga styrelsen att under tiden fram till arsstamman 2027, vid ett eller flera tillfallen, fatta beslut
om emission av stamaktier, konvertibler som kan konverteras till stamaktier och/eller
teckningsoptioner som kan utnyttjas for teckning av stamaktier. Tecknade aktier, konvertibler eller
teckningsoptioner ska betalas kontant, genom kvittning eller med apportegendom. Bemyndigandet
ska vara begrinsat sa att styrelsen inte far besluta om emissioner av aktier, konvertibler eller
teckningsoptioner som innebar att det sammanlagda antalet stamaktier som emitteras, tillkommer
genom konvertering av konvertibler eller tillkommer genom utnyttjande av teckningsoptioner
Overstiger 10 procent av det totala antalet aktier i bolaget vid den tidpunkt da styrelsen for forsta
gangen utnyttjar bemyndigandet.

Syftet med bemyndigandet ar att 6ka bolagets finansiella flexibilitet och styrelsens handlingsutrymme.
Om styrelsen beslutar om emission med avvikelse fran aktiedgarnas foretradesratt ska skalet till
avvikelsen vara att starka bolagets finansiella stallning pa ett tids- och kostnadseffektivt satt eller att
anvanda aktier som betalning for, eller som finansiering av, forvarv av foretag eller rorelser (inklusive
tillaggskopeskilling) eller for bolagets verksamhet i dvrigt.

Majoritetskrav

For giltigt beslut enligt denna punkt 13 krdvs att beslutet bitrads av aktiedgare med minst tva
tredjedelar av savil de avgivna résterna som de vid arsstimman foretradda aktierna.

Stockholm i mars 2026
Humble Group AB
Styrelsen



The board of directors’ proposal for resolution on an authorisation for the
board of directors to resolve on the issuance of shares, warrants and/or
convertibles

The board of directors of Humble Group AB (the “company”) proposes that the annual general meeting
on 6 May 2026 resolves to authorise the board of directors to, during the period before the annual
general meeting 2027, at one or several occasions, resolve to issue ordinary shares, convertibles that
may be converted into ordinary shares and/or warrants that may be exercised for subscription for new
ordinary shares. Subscription for shares, convertibles or warrants shall be paid for in cash, by way of
set-off or in kind. The authorisation shall be limited whereby the board of directors may not resolve to
issue shares, convertibles or warrants in such a way that the total number of ordinary shares that are
issued, issued through the conversion of convertibles or issued through the exercise of warrants,
exceeds 10 percent of the total number of shares in the company at the time when the authorisation
is exercised by the board of directors for the first time.

The purpose of the authorisation is to increase the financial flexibility of the company and the general
scope of the board of directors. In the event that the board of directors resolves on issuance with
deviation from the shareholders’ preferential rights, the reason for the deviation shall be to strengthen
the financial position of the company in a time and cost-effective manner or to enable the use of shares
as payment for, or financing of, acquisitions of companies or businesses (including payment of earn-
outs) or for the company’s operations in general.

Majority requirements

A resolution pursuant to this item 13 is only valid where supported by shareholders holding not less
than two-thirds of the votes cast and the shares represented at the annual general meeting.

Stockholm in March 2026
Humble Group AB
The board of directors



Bilaga 5 / Appendix 5

Styrelsens forslag till beslut om (a) att infora ett incitamentsprogram, (b)
emission av teckningsoptioner av serie 2026/2029, samt (c¢) godkinnande av
overlitelse av teckningsoptioner

Punkt 14(a): Beslut om att inféra ett incitamentsprogram

Incitamentsprogrammet i sammandrag

Styrelsen for Humble Group AB ("bolaget”) foreslar att arsstimman den 6 maj 2026 beslutar om att
infora ett incitamentsprogram bestdende av hégst 2 000 000 teckningsoptioner av serie 2026/2029 till
befintliga och framtida ledande befattningshavare och nyckelanstdllda inom Humble-koncernen
("Incitamentsprogrammet”). Ratten att forvarva teckningsoptioner ska tillkomma bolagets
tilltradande verkstédllande direktor Anders Fredriksson, personer i koncernledningen och seniora
nyckelpersoner samt Ovriga nyckelpersoner inom koncernen (inklusive framtida personer i
koncernledningen, framtida seniora nyckelpersoner och 0Ovriga framtida nyckelpersoner inom
koncernen). Bolagets tillférordnade verkstdllande direktor, Noel Abdayem, ska ha ratt att delta i
Incitamentsprogrammet (tillhérande grupp 1). Styrelseledamdter som inte ar operativa i bolaget ska
inte tilldelas nagra teckningsoptioner i Incitamentsprogrammet.

Syftet med Incitamentsprogrammet ar att skapa forutsattningar for att behalla och rekrytera
kompetent personal i bolaget, 6ka deltagarnas motivation, foretagslojalitet och intressegemenskap
med bolagets aktiedgare samt att framja eget aktiedgande i bolaget och darigenom framja
aktiedgarvarde och bolagets langsiktiga vardeskapande. Eftersom teckningsoptionerna férvarvas av
deltagarna till marknadsvarde och forutsatter en positiv aktiekursutveckling for bolaget, uppstalls inga
prestationskriterier for utnyttjandet. Samtliga deltagare i Incitamentsprogrammet ska inga avtal med
bolaget som ska innehalla de detaljerade villkoren fér deltagarnas ratt att behalla och utnyttja de
tilldelade teckningsoptionerna.

Utspadning

Vid full teckning med stdd av samtliga nya teckningsoptioner kan 2 000 000 nya stamaktier ges ut (med
forbehall for eventuell omrakning av antalet aktier enligt teckningsoptionsvillkoren), vilket motsvarar
en utspadning om cirka 0,4 procent av det totala antalet aktier och roster i bolaget per dagen for
kallelsens offentliggérande. De fullstdndiga villkoren for teckningsoptionerna innehaller en sa kallad
nettostrikeformel. Vid teckning genom nettostrike reduceras antalet aktier som tecknas, vilket minskar
utspadningseffekten for befintliga aktiedgare.

Prelimindr vardering, kostnader och effekter pa nyckeltal

Marknadsvardet pa en teckningsoption av serie 2026/2029 ar, enligt en preliminar vardering utford av
PwC, som oberoende varderingsinstitut, med tillampning av Black & Scholes varderingsmodell
berdknat till 0,66 kronor per teckningsoption baserat pa foljande antaganden: (i) en aktiekurs om 7,30
kronor (motsvarande stangningskursen for bolagets stamaktie pa Nasdaqg Stockholm den 13 mars
2026), (ii) en teckningskurs per aktie vid utnyttjande av teckningsoption om 10,95 kronor
(motsvarande 150 procent av aktiekursen om 7,30 kronor), (iii) ett vardemassigt tak om 18,25 kronor
(motsvarande 250 procent av aktiekursen om 7,30 kronor), (iv) en volatilitet om 34 procent, (v) en
riskfri ranta om 2,2 procent, (vi) totala utdelningar om 0 kronor per aktie under tiden till dess att
teckningsoptionerna kan utnyttjas, och (vii) en [6ptid om 3 ar.

Eftersom teckningsoptionerna i Incitamentsprogrammet ska Overlatas till deltagarna till
marknadsvarde vid tidpunkten for 6verlatelsen bedéms inte Incitamentsprogrammet i sig foranleda



nagra kostnader for bolaget utéver vissa begransade kostnader i form av arvoden till externa konsulter
och kostnader for administration av programmet.

Kostnaderna for Incitamentsprogrammet forvantas, baserat pa ovan angivna antaganden, ha en
marginell effekt pa bolagets resultat per aktie och 6vriga nyckeltal. Inga atgarder for sakring av
Incitamentsprogrammet har vidtagits eller planeras att vidtas.

Beredning av forslaget

Principerna for Incitamentsprogrammet har arbetats fram av bolagets styrelse och dess
ersattningsutskott samt behandlats vid styrelsesammantraden.

Befintliga incitamentsprogram

Teckningsoptionsprogram antaget vid drsstdmman 2023

Vid arsstamman den 19 maj 2023 beslutades om inrdttande av ett teckningsoptionsbaserat
incitamentsprogram for befintliga och framtida ledande befattningshavare och nyckelanstallda inom
Humble-koncernen samt om en riktad emission av hogst 4 100 000 teckningsoptioner av serie
2023/2026 till bolaget och godkdnnande av 6verlatelse av hogst 4 100 000 teckningsoptioner till
bolagets verkstallande direktor, personer i koncernledningen och seniora nyckelpersoner samt 6vriga
nyckelpersoner inom koncernen. Totalt 3 812 500 teckningsoptioner av serie 2023/2026 har 6verlatits
till deltagarna i programmet, vilka berattigar till teckning av sammanlagt hogst 3 812 500 aktier, vilket
motsvarar en maximal utspadning om cirka 0,8 procent.

Varje (1) teckningsoption av serie 2023/2026 berattigar till teckning av en (1) aktie i bolaget under
perioden fran och med den 15 juni 2026 till och med den 15 september 2026 till en teckningskurs om
11,40 kronor per aktie, motsvarande 150 procent av den volymvagda genomsnittskursen for bolagets
aktie under perioden fran och med den 19 april 2023 till och med den 17 maj 2023.

Teckningsoptionsprogram antaget vid Grsstdmman 2024

Vid arsstdmman den 22 maj 2024 beslutades om inrdttande av ett teckningsoptionsbaserat
incitamentsprogram for befintliga och framtida ledande befattningshavare och nyckelanstallda inom
Humble-koncernen samt om en riktad emission av hogst 6 000 000 teckningsoptioner av serie
2024/2027 till bolaget och godkdnnande av 6verlatelse av hégst 6 000 000 teckningsoptioner till
bolagets verkstallande direktor, personer i koncernledningen och seniora nyckelpersoner samt 6vriga
nyckelpersoner inom koncernen. Totalt 5 095 833 teckningsoptioner av serie 2024/2027 har 6verlatits
till deltagarna i programmet, vilka berattigar till teckning av sammanlagt hogst 5 095 833 aktier, vilket
motsvarar en maximal utspadning om cirka 1,1 procent.

Varje (1) teckningsoption av serie 2024/2027 berittigar till teckning av en (1) aktie i bolaget under
perioden fran och med den 1 juli 2027 till och med den 30 september 2027 till en teckningskurs om
14,26 kronor per aktie, motsvarande 150 procent av den volymvagda genomsnittskursen for bolagets
aktie under perioden fran och med den 23 april 2024 till och med den 22 maj 2024.

Incitamentsprogram antaget vid drsstdmman 2025

Vid arsstdmman den 21 maj 2025 beslutades om inrdttande av ett langsiktigt incitamentsprogram
baserat pa sa kallade troskelaktier for verkstdllande direktér, koncernledning och andra
nyckelpersoner i Humble-koncernen. Deltagande i programmet férutsatter att deltagarna for egna
medel forvarvar C 2025-aktier i Humble Group AB (”Investeringsaktier”) till marknadsmaéssigt varde,
vilket ska faststdllas av oberoende varderingsinstitut med anvandande av Black & Scholes
varderingsmodell baserat pa marknadsférhallandena vid 6verlatelsetidpunkten. Investeringsaktierna
ar avsedda att vara onoterade troskelaktier som, under férutsattning att kursen for bolagets stamaktie
nar en viss troskel vid en férutbestamd tidpunkt, omvandlas till stamaktier i bolaget. Arsstimman



beslutade dven om bemyndigade for styrelsen att fatta beslut om nyemission av C 2025-aktier samt
att aterkopa aktierna for vidare Overlatelse till deltagarna i programmet. Totalt 3467 476
Investeringsaktier har emitterats inom ramen for programmet vilket, med férbehall for den
nettokonvertering som kommer att tillampas vid omvandlingen av Investeringsaktierna enligt villkoren
for programmet, motsvarar en maximal utspadning om cirka 0,8 procent. Mer information om bolagets
befintliga incitamentsprogram finns tillganglig i bolagets bokslutskommuniké for rakenskapsaret 2025
samt pa bolagets webbplats, www.humblegroup.com.

Punkt 14(b): Beslut om emission av teckningsoptioner av serie 2026/2029

Styrelsen foreslar att arsstamman beslutar om emission av teckningsoptioner av serie 2026/2029 pa
foljande villkor for att implementera Incitamentsprogrammet.

1. Antal emitterade teckningsoptioner

Bolaget ska emittera hogst 2 000 000 teckningsoptioner av serie 2026/2029.

2. Ratt till teckning

Ratt att teckna teckningsoptionerna av serie 2026/2029 ska, med avvikelse fran aktiedgarnas
foretradesratt, tillkomma bolaget sjélvt. Bolaget ska vidaredverlata teckningsoptioner till deltagarna
enligt punkt 14(c) nedan.

3. Overteckning
Overteckning kan inte ske.
4. Emissionskurs
Teckningsoptionerna emitteras vederlagsfritt.

5. Tid for teckning

Teckningsoptionerna ska tecknas pa separat teckningslista senast den 21 augusti 2026. Styrelsen ager
ratt att forlanga tiden for teckning.

6. Teckningsoptionerna

(i) Varje teckningsoption ger innehavaren ratt att teckna en (1) ny stamaktie i bolaget
under tiden fran och med den 22 augusti 2029 (dock tidigast dagen efter avgivandet av
bolagets delarsrapport for perioden januari-juni 2029) till och med den 30 september
2029. Styrelsen ager ratt att forlanga teckningsperioden for det fall nagon deltagare pa
grund av insider- eller marknadsmissbrukslagstiftning ar forhindrad att teckna aktier.

(i) Teckningskursen vid utnyttjande av teckningsoption ska uppga till ett belopp
motsvarande 150 procent av den volymvagda genomsnittskursen for bolagets stamaktie
pa Nasdaq Stockholm under perioden fran och med den 20 juli 2026 till och med den 24
juli 2026. Styrelsen ska ha ratt att senarelagga tidsperioden for avldasning av priset om
en oberoende varderingsman bedomer att kursutvecklingen under anmalningsperioden
for forvarv av teckningsoptionerna medfér att varderingen av teckningsoptionerna
baserad pa tidsperioden som slutar den 24 juli 2026 avviker fran marknadsvéardet av
teckningsoptionerna under anmalningsperioden. Teckningskursen for
teckningsoptionerna avrundas till narmaste helt tiotal 6re, varvid fem (5) Ore ska
avrundas nedat. Teckningskursen far inte faststallas till under aktiens kvotvarde.
Skillnaden mellan teckningskursen och aktiernas kvotvarde ska tillskjutas bolagets fria
overkursfond.



(iii) Teckningsoptioner som innehas av bolaget och som inte éverlatits enligt punkt 14(c) far
makuleras efter beslut av styrelsen for bolaget. Makulering ska anmalas till Bolagsverket
for registrering.

(iv) De nytecknade aktierna medfor ratt till vinstutdelning forsta gangen pa den
avstamningsdag for utdelning som infaller narmast efter det de nya aktierna registrerats
hos Bolagsverket och inforts i den av Euroclear férda aktieboken.

(v) Enligt de fullstéandiga villkoren for teckningsoptionerna kan teckningskursen och antalet
aktier som varje teckningsoption berattigar till teckning av omraknas i handelse av split,
sammanlaggning, foretradesemission och liknande atgarder i enlighet med sedvanliga
omrakningsvillkor. Vidare kan tidpunkten foér utnyttjandet av teckningsoptionerna
komma att tidigareldggas och senareldggas i vissa fall. De fullstandiga villkoren for
teckningsoptionerna kommer senast tre veckor innan arsstamman hallas tillgéngliga pa
bolagets adress Ingmar Bergmans gata 2, 114 34 Stockholm och pa bolagets webbplats,
www.humblegroup.com. De fullstédndiga villkoren skickas till aktiedgare som s& begér
och uppger sin adress.

(vi) Teckningsoptionerna &r foremal for ett vardemdssigt tak. Om den volymvagda
genomsnittskursen for bolagets stamaktie pa Nasdaq Stockholm under de fem
handelsdagar som inleder teckningsperioden 6verstiger 250 procent av den volymvagda
genomsnittskursen for bolagets stamaktie pd Nasdaq Stockholm under perioden fran
och med den 20 juli 2026 till och med den 24 juli 2026 (eller, i férekommande fall, sddan
senare tidsperiod for avlasning av priset i enlighet med punkt (ii) ovan) ska tillampas ett
omraknat lagre antal aktier som varje teckningsoption berattigar till teckning av.

(vii) Darutover ska omrakning vid teckning av aktier ske genom en sa kallad nettostrikeformel
(cashless exercise). Nettostrike innebdr att innehavaren vid utnyttjandet av
teckningsoptionen erldgger en reducerad teckningskurs (motsvarande kvotvardet) for
teckning av aktier, mot erhallande av ett reducerat antal aktier (motsvarande
optionsvardets netto efter avrakning av den ursprungliga teckningskursen). Vid teckning
genom nettostrike minskar utspadningseffekten for befintliga aktiedgare, liksom
kapitaltillskottet till bolaget.

7. Ovrig information

Okningen av bolagets aktiekapital kommer vid fullt utnyttjande av teckningsoptionerna att uppga till
hogst 440 000 kronor, med forbehall for den omrakning av det antal aktier som varje teckningsoption
berattigar till teckning av som kan ske i enlighet med de fullstandiga villkoren foér teckningsoptionerna.
Om teckningskursen 6verstiger aktiernas kvotvarde ska 6verskottet tillforas den fria 6verkursfonden.

8. Skal for avvikelse fran aktiedgarnas foretradesratt med mera

Skalen for avvikelse fran aktiedgarnas foretradesratt ar att implementera Incitamentsprogrammet i
syfte att skapa forutsattningar for att behalla och rekrytera kompetent personal i bolaget, 6ka
deltagarnas motivation, foretagslojalitet och intressegemenskap med bolagets aktiedgare samt att
framja eget aktiedgande i bolaget och darigenom framja aktiedgarvarde och bolagets langsiktiga
vardeskapande.

Punkt 14(c): Godkdnnande av éverldatelse av teckningsoptioner

Styrelsen foreslar att arsstamman beslutar om att godkdnna att bolaget dverlater hogst 2 000 000
teckningsoptioner av serie 2026/2029 till bolagets tilltradande verkstillande direktor Anders
Fredriksson, personer i koncernledningen och seniora nyckelpersoner samt 6vriga nyckelpersoner
inom koncernen i enlighet med féljande villkor.



Tilldelning
Tilldelning av teckningsoptioner ska bestdmmas av bolagets styrelse enligt foljande riktlinjer.

(viii) Bolagets tilltradande verkstallande direktor Anders Fredriksson far tilldelas hogst 700 000
teckningsoptioner, deltagare tillhorande grupp 1 (upp till fem medlemmar i
koncernledningen) far tilldelas hogst 300 000 teckningsoptioner var och deltagare tillhérande
grupp 2 (upp till 40 6vriga nyckelpersoner) far tilldelas hogst 100 000 teckningsoptioner var.
Det maximala antalet teckningsoptioner av serie 2026/2029 som tilldelas deltagarna far dock
inte Overstiga 2 000 000 teckningsoptioner. Bolagets tillférordnade verkstallande direktér,
Noel Abdayem, ska ha ratt att delta i Incitamentsprogrammet (tillhérande grupp 1).
Styrelseledamoter som inte ar operativa i bolaget ska inte tilldelas nagra teckningsoptioner.

(ix) Tilldelning av teckningsoptioner ska ske senast den 21 augusti 2026. Styrelsen fér bolaget ska
dga ratt att forlanga tiden for tilldelning. Tilldelning far endast ske i den utstrackning det
totala antalet teckningsoptioner 2026/2029 tilldelade under incitamentsprogrammet inte
Overstiger 2 000 000 teckningsoptioner. Den sista dagen for tilldelning enligt denna punkt (ii)
galler dock inte for teckningsoptioner som inte har Overldtits enligt punkten (iii),
teckningsoptioner som styrelsen har beslutat att innehalla enligt punkten (iv) eller som har
aterkopts enligt punkten (v).

(x) Om nagon person som har tilldelats en ratt att forvarva teckningsoptioner inte vill forvarva
sin fulla andel ska dennes icke-férvarvade teckningsoptioner inga i det antal icke-tilldelade
teckningsoptioner som kan erbjudas till andra befintliga och nyanstallda/befordrade
personer som ingar i de grupper som anges i punkten (i) ovan i samband med det initiala
erbjudandet till deltagarna eller vid ett senare datum, med beaktande av det hogsta antalet
teckningsoptioner som far tilldelas till deltagare inom respektive grupp enligt punkten (i)
ovan.

(xi) Styrelsen far, utover de icke-tilldelade teckningsoptionerna som anges i punkten (iii), besluta
att innehalla ett antal icke-tilldelade teckningsoptioner for nyanstallda/befordrade personer
som ingar i de grupper som anges i punkten (i) att tilldelas vid ett senare tillfalle, dven efter
det datum som anges i punkten (ii), med beaktande av det hdgsta antalet teckningsoptioner
som far tilldelas till deltagare inom respektive grupp enligt punkten (i) ovan.

(xii) 1 samband med Overlatelse av teckningsoptioner till deltagarna ska bolaget férbehalla sig
ratten att aterkdpa teckningsoptioner om en deltagares anstallning eller uppdrag i koncernen
upphor eller om en deltagare 6nskar 6verlata sina teckningsoptioner. Sadana aterkdpta
teckningsoptioner far tilldelas pa nytt i enlighet med punkterna (i), (iii) och (iv) ovan.

Teckningsoptioner som tilldelas deltagare i enlighet med punkterna (iii), (iv) och (v) efter det datum
som anges i punkten (ii) kan komma att ha en kortare 16ptid an tre ar. Styrelsen motiverar denna
kortare |6ptid med att det ligger i bolagets intresse att nyrekryterade/befordrade personer far ett
konkurrenskraftigt incitament som skapar intressegemenskap med bolagets aktiedgare. Utan
mojligheten att erbjuda motsvarande incitament fér nyrekryterade/befordrade personer som for
andra anstallda kommer det att vara svarare for bolaget att rekrytera och befordra nyckelpersoner,
vilket kan gbra det svarare for bolaget att rekrytera och behalla talanger och i férlangningen paverka
aktiedgarvardet och bolagets langsiktiga formaga for vardeskapande. Oaktat vad som anges ovan ska
bolagets tilltradande verkstallande direktor Anders Fredriksson, i enlighet med det optionsavtal som
ska ingas med bolaget i samband med tilldelning av hans teckningsoptioner, ata sig att inte utnyttja
sina teckningsoptioner fore det datum som infaller tre (3) ar efter den dag da han tilltrdder som
verkstdllande direktor for Bolaget.



Pris och betalning m.m.

Betalning for tilldelade teckningsoptioner ska ske kontant senast den 25 augusti 2026. Styrelsen ager
ratt att forlanga tiden for betalning. For forvarv som gors av nya medarbetare ska styrelsen faststalla
en motsvarande betalningsdag.

Teckningsoptionerna ska férvarvas av deltagarna till marknadspris, vilket ska faststallas enligt Black &
Scholes varderingsmodell. Varderingen ska utféras av oberoende varderingsman eller revisionsbolag.
Om den oberoende varderingsmannen eller revisionsbolaget anser att varderingen ar inaktuell vid
tiden for anmalan om forvarv, ska varderingen baseras pa motsvarande matperiod narmare inpa
anmalningsperioden. For forvarv som sker av nya medarbetare efter den initiala anmalningsperiodens
utgang ska nytt marknadspris faststallas pa motsvarande satt.

Marknadsvardet pa en teckningsoption av serie 2026,/2029 ar, enligt en preliminar vardering utford av
PwC, som oberoende varderingsinstitut, med tillampning av Black & Scholes varderingsmodell
beraknat till 0,66 kronor per teckningsoption baserat pa foljande antaganden: (i) en aktiekurs om 7,30
kronor (motsvarande stangningskursen for bolagets stamaktie pa Nasdaqg Stockholm den 13 mars
2026), (ii) en teckningskurs per stamaktie vid utnyttjande av teckningsoption om 10,95 kronor
(motsvarande 150 procent av aktiekursen om 7,30 kronor), (iii) ett vardemassigt tak om 18,25 kronor
(motsvarande 250 procent av aktiekursen om 7,30 kronor), (iv) en volatilitet om 34 procent, (v) en
riskfri ranta om 2,2 procent, (vi) totala utdelningar om 0 kronor per aktie under tiden till dess att
teckningsoptionerna kan utnyttjas, och (vii) en 16ptid om 3 ar.

Bemyndiganden

Arsstimman bemyndigar styrelsen eller den styrelsen utser att verkstalla besluten enligt punkt 14(a)—
(c) ovan.

Styrelsen eller den styrelsen utser ska dga ratt att vidta de mindre andringar i besluten som kan
erfordras i samband med registreringen av besluten vid Bolagsverket och Euroclear eller pa grund av
tillampliga lagar, regler, regleringar eller marknadspraxis.

Majoritetskrav

For giltigt beslut enligt denna punkt 14 kravs att besluten bitrdds av aktiedgare med minst nio tiondelar
av saval de avgivna rosterna som de vid arsstamman féretradda aktierna. Besluten under punkterna
(a)—(c) ovan foreslas vara villkorade av varandra och samtliga beslut foreslas darfor antas i ett
sammanhang.

Stockholm i mars 2026
Humble Group AB
Styrelsen



The board of directors’ proposal for resolution on (a) implementing an
incentive program, (b) issue of warrants of series 2026/2029, and (c)
approval to transfer warrants

Item 14(a): Resolution on implementing an incentive program

The incentive program in brief

The board of directors of Humble Group AB (the “company”) proposes that the annual general meeting
on 6 May 2026 resolves to implement an incentive program consisting of no more than 2,000,000
warrants of series 2026/2029 for existing and future senior executives and key employees within the
Humble group (the “Incentive Program”). The right to acquire warrants shall be granted to the
company’s incoming CEO Anders Fredriksson, members of the group management and senior key
persons as well as other key persons within the group (including future members of the group
management, future senior key persons and other future key persons within the group). The
company’s interim CEO, Noel Abdayem, shall have the right to participate in the Incentive Program
(belonging to group 1). Board members who are not operationally active in the company shall not be
allotted any warrants under the Incentive Program.

The purpose of the Incentive Program is to create conditions for retaining and recruiting competent
personnel in the company, to increase the participants’ motivation, loyalty to the company and
alignment of interests with the company’s shareholders, and to promote own shareholding in the
company and thereby promote shareholder value and long-term value creation in the company. Since
the warrants are acquired by the participants at market value and require a positive share price
development for the company, no performance criteria are imposed for the exercise. All participants
in the Incentive Program shall enter into an agreement with the company which shall contain the
detailed terms and conditions for the participants’ right to retain and exercise the allotted warrants.

Dilution

Upon full subscription with the support of all new warrants, 2,000,000 new ordinary shares may be
issued (subject to any recalculation of the number of shares pursuant to the terms and conditions of
the warrants), corresponding to a dilution of approximately 0.4 percent of the total number of shares
and votes in the company as of the date of this notice. The complete terms and conditions of the
warrants contain a so-called net strike formula. Upon subscription through net strike, the number of
shares subscribed for is reduced, which reduces the dilution effect for existing shareholders.

Preliminary valuation, costs and effects on key figures

The market value of a warrant of series 2026/2029 is, according to a preliminary valuation performed
by PwC, as an independent valuation institute, applying the Black & Scholes valuation model,
calculated at SEK 0.66 per warrant based on the following assumptions: (i) a share price of SEK 7.30
(corresponding to the closing price of the company’s ordinary share on Nasdaq Stockholm on 13 March
2026), (ii) a strike price of SEK 10.95 (corresponding to 150 percent of the share price of SEK 7.30), (iii)
a value cap of SEK 18.25 (corresponding to 250 percent of the share price of SEK 7.30), (iv) a volatility
of 34 percent, (v) a risk-free interest rate of 2.2 percent, (vi) total dividends of SEK O per share during
the period up until the warrants may be exercised, and (vii) a term of 3 years.

As the warrants within the Incentive Program shall be transferred to the participants at market value
at the time of the transfer, the Incentive Program itself is not expected to incur any costs for the
company apart from certain limited costs in the form of fees for external consultants and costs relating
to the administration of the program.



The Incentive Program is, based on the assumptions above, estimated to have a marginal effect on the
company’s result per share and other key figures. No hedging measures in respect of the Incentive
Program have been taken or are planned to be taken.

Preparation of the proposal

The principles for the Incentive Program have been prepared by the company’s board of directors and
its remuneration committee and have been addressed at board meetings.

Existing incentive programs

Warrant program adopted at the annual general meeting 2023

At the Annual General Meeting held on 19 May 2023, it was resolved on adoption of a warrant-based
incentive program for existing and future senior executives and key employees within the Humble
group as well as a directed issue of no more than 4,100,000 warrants of series 2023/2026 to the
company and approval of transfer of no more than 4,100,000 warrants to company’s CEO, members
of the group management and senior key persons as well as other key persons within the group. In
total, 3,812,500 warrants of series 2023/2026 have been transferred to the participants in the
program, entitling to subscription of no more than 3,812,500 shares in total, corresponding to a
maximum dilution of approximately 0.8 percent.

Each (1) warrant of series 2023/2026 entitles to subscribe for one (1) share in the company during the
period from and including 15 June 2026 up to and including 15 September 2026 at a subscription price
of SEK 11.40 per share, corresponding to 150 percent of the volume-weighted average price of the
company’s share during the period from and including 19 April 2023 up to and including 17 May 2023.

Warrant program adopted at the annual general meeting 2024

At the Annual General Meeting held on 22 May 2024, it was resolved on adoption of a warrant-based
incentive program for existing and future senior executives and key employees within the Humble
group as well as a directed issue of no more than 6,000,000 warrants of series 2024/2027 to the
company and approval of transfer of no more than 6,000,000 warrants to company’s CEO, members
of the group management and senior key persons as well as other key persons within the group. In
total, 5,095,833 warrants of series 2024/2027 have been transferred to the participants in the
program, entitling to subscription of no more than 5,095,833 shares in total, corresponding to a
maximum dilution of approximately 1.1 percent.

Each (1) warrant of series 2024/2027 entitles to subscribe for one (1) share in the company during the
period from and including 1 July 2027 up to and including 30 September 2027 at a subscription price
of SEK 14.26 per share, corresponding to 150 percent of the volume-weighted average price of the
company’s share during the period from and including 23 April 2024 up to and including 22 May 2024.

Incentive program adopted at the annual general meeting 2025

At the Annual General Meeting held on 21 May 2025, it was resolved on adoption of a long-term
incentive program based on so-called hurdle shares for the CEO, the executive management and other
key employees in the Humble group. Participation in the program requires the participants to, through
a personal investment, acquire C 2025 shares in Humble Group AB (“Investment Shares”) at market
value, which shall be determined by an independent financial advisor using the Black & Scholes
valuation model based on market conditions at the time of transfer. The Investment Shares are
intended to be unlisted hurdle shares that, subject to the price of the company’s ordinary share
reaches a certain threshold on a predetermined date, are converted to ordinary shares in the company.
The annual general meeting further resolved on authorization for the board of directors to resolve on
a new issue of C 2025 shares and to repurchase the shares for subsequent transfer to the participants
in the program. In total, 3,467,476 Investment Shares have been issued under the program which,



subject to the net conversion to be applied in the conversion of the Investment Shares in accordance
with the terms of the program, corresponds to a maximum dilution of approximately 0.8 percent.
Further information about the company’s existing incentive programs is available in the company’s
year-end report for the financial year 2025 and on the company’s website, www.humblegroup.com.

Item 14(b): Resolution on issue of warrants of series 2026/2029

The board of directors proposes that the annual general meeting resolves on an issue of warrants of
series 2026/2029 on the following terms in order to implement the Incentive Program.

1. Number of warrants issued

The company shall issue not more than 2,000,000 warrants of series 2026/2029.

2. Right to subscribe

The right to subscribe for the warrants of series 2026/2029 shall, with deviation from the shareholders’
preferential rights, be granted to the company itself. The company shall transfer warrants to the
participants in accordance with item 14(c) below.

3. Oversubscription

Oversubscription cannot take place.

4. |Issue price

The warrants are issued free of charge.

5. Subscription period

The warrants shall be subscribed for on a separate subscription list not later than 21 August 2026. The
board of directors is entitled to extend the subscription period.

6. The warrants

(i)

(ii)

(iii)

Each warrant entitles the holder to subscribe for one (1) new ordinary share in the
company during the period from and including 22 August 2029 (however, no earlier than
the day after the publication of the company’s interim report for the period January-
June 2029) up to and including 30 September 2029. The board of directors is entitled to
extend the subscription period in the event that any participant is prevented from
subscribing for shares due to insider or market abuse legislation.

The subscription price upon exercise of warrants shall be an amount corresponding to
150 percent of the volume-weighted average price of the company’s ordinary share on
Nasdaq Stockholm during the period from and including 20 July 2026 up to and including
24 July 2026. The board of directors shall be entitled to postpone the measurement
period for the price if an independent valuer assesses that the share price development
during the application period for the acquisition of warrants results in the valuation of
the warrants based on the measurement period ending on 24 July 2026 deviating from
the market value of the warrants during the application period. The subscription price
for the warrants shall be rounded to the nearest whole SEK 0.10, whereby SEK 0.05 shall
be rounded down. The subscription price may not be lower than the quota value of the
share. The difference between the subscription price and the quota value of the shares
shall be allocated to the company’s unrestricted share premium reserve.

Warrants held by the company that have not been transferred in accordance with item
14(c) may be cancelled following a resolution by the board of directors of the company.
Cancellation shall be notified to the Swedish Companies Registration Office for
registration.


http://www.humblegroup.com/

(iv) The newly subscribed shares shall entitle to dividends for the first time on the record
date for dividends that occurs closest after the new shares have been registered with
the Swedish Companies Registration Office and entered into the share register
maintained by Euroclear.

(v) Pursuant to the complete terms and conditions of the warrants, the subscription price
and the number of shares to which each warrant entitles to subscription may be subject
to recalculation in the event of a share split, reverse share split, rights issue and similar
actions in accordance with customary recalculation terms. In addition, the date on which
the warrants may be exercised may be advanced or postponed in certain cases. The
complete terms and conditions for the warrants will be available at the company’s
address Ingmar Bergmans gata 2, SE-114 34 Stockholm, Sweden and on the company’s
website, www.humblegroup.com, no later than three weeks prior to the annual general
meeting. The complete terms and conditions will be sent to shareholders who so request
and provide their address.

(vi) The warrants are subject to a value cap. If the volume-weighted average price of the
company’s ordinary share on Nasdaq Stockholm during the five trading days
commencing the exercise period exceeds 250 percent of the volume-weighted average
price of the company’s ordinary share on Nasdaq Stockholm during the period from and
including 20 July 2026 up to and including 24 July 2026 (or, where applicable, such later
measurement period for the price in accordance with item (ii) above), a recalculated
lower number of shares to which each warrant entitles to subscription shall apply.

(vii) In addition, recalculation upon subscription of shares shall be made through a so-called
net strike formula (cashless exercise). Net strike means that the holder, upon exercise
of the warrant, pays a reduced subscription price (corresponding to the quota value) for
subscription of shares, in return for receiving a reduced number of shares
(corresponding to the net value of the warrant after deduction of the original
subscription price). Upon subscription through net strike, the dilution effect for existing
shareholders is reduced, as is the capital contribution to the company.

7. Other information

The increase in the company’s share capital will, upon full exercise of the warrants, amount to not
more than SEK 440,000, subject to the recalculation of the number of shares that each warrant entitles
to subscription for that may occur in accordance with the complete terms and conditions for the
warrants. If the exercise price exceeds the quota value of the shares, the excess amount shall be
allocated to the unrestricted share premium reserve.

8. Reasons for deviation from the shareholders’ preferential rights etc.

The reasons for deviation from the shareholders’ preferential rights are to implement the Incentive
Program in order to create conditions for retaining and recruiting competent personnel in the
company, to increase the participants’ motivation, loyalty to the company and alignment of interests
with the company’s shareholders, and to promote own shareholding in the company and thereby
promote shareholder value and the company’s long-term value creation.

Item 14(c): Approval to transfer warrants

The board of directors proposes that the annual general meeting resolves to approve that the company
transfers not more than 2,000,000 warrants of series 2026/2029 to the company’s incoming CEO
Anders Fredriksson, members of the group management and senior key persons as well as other key
persons within the group in accordance with the following terms.
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Allotment

Allotment of warrants shall be determined by the company’s board of directors in accordance with the
following guidelines.

(i) The company’s incoming CEO Anders Fredriksson may be allotted not more than 700,000
warrants, participants belonging to group 1 (up to five members of the group management)
may be allotted not more than 300,000 warrants each and participants belonging to group 2
(up to 40 other key persons) may be allotted not more than 100,000 warrants each. The
maximum number of warrants of series 2026/2029 allotted to the participants may,
however, not exceed 2,000,000 warrants. The company’s interim CEO, Noel Abdayem, shall
have the right to participate in the Incentive Program (belonging to group 1). Board members
who are not operationally active in the company shall not be allotted any warrants.

(ii) Allotment of warrants shall take place no later than 21 August 2026. The board of directors
of the company shall be entitled to extend the allotment period. Allotment may only take
place to the extent that the total number of warrants 2026/2029 allocated under the
Incentive Program does not exceed 2,000,000 warrants. The last day for allotment pursuant
to this item (ii) shall, however, not apply to warrants that have not been transferred in
accordance with item (iii), warrants that the board of directors has resolved to withhold in
accordance with item (iv) or that have been repurchased in accordance with item (v).

(iii) If any person who has been allotted a right to acquire warrants does not wish to acquire his
or her full allotment, such non-acquired warrants shall be included in the number of non-
allotted warrants that may be offered to other existing and newly hired/promoted persons
belonging to the groups set out in item (i) above in connection with the initial offer to the
participants or at a later date, taking into account the maximum number of warrants that
may be allotted to participants within each group pursuant to item (i) above.

(iv) The board of directors may, in addition to the non-allotted warrants set out in item (iii),
resolve to withhold a number of non-allotted warrants for newly hired/promoted persons
belonging to the groups set out in item (i) to be allotted at a later occasion, including after
the date set out in item (ii), taking into account the maximum number of warrants that may
be allotted to participants within each group pursuant to item (i) above.

(v) In connection with the transfer of warrants to the participants, the company shall reserve
the right to repurchase warrants if a participant’s employment or assignment within the
group ends or if a participant wishes to transfer his or her warrants. Such repurchased
warrants may be re-allotted in accordance with items (i), (iii) and (iv) above.

Warrants allotted to participants in accordance with items (iii), (iv) and (v) after the date set out in
item (ii) may have a shorter term than three years. The board of directors justifies this shorter term by
the fact that it is in the company’s interest that newly hired/promoted persons receive a competitive
incentive that creates alignment of interests with the company’s shareholders. Without the possibility
to offer corresponding incentives for newly hired/promoted persons as for other employees, it will be
more difficult for the company to recruit and promote key persons, which may make it more difficult
for the company to recruit and retain talent and ultimately affect shareholder value and the company’s
long-term ability for value creation. Notwithstanding the above, the company’s incoming CEO Anders
Fredriksson shall, in accordance with the warrant agreement to be entered into with the company in
connection with the allotment of his warrants, undertake not to exercise his warrants before the date
falling three (3) years after the date on which he assumes the position of CEO of the company.

Price and payment etc.

Payment for allotted warrants shall be made in cash not later than 25 August 2026. The board of
directors is entitled to extend the payment period. For acquisitions made by new employees, the board
of directors shall determine a corresponding payment date.



The warrants shall be acquired by the participants at market price, which shall be determined in
accordance with the Black & Scholes valuation model. The valuation shall be carried out by an
independent valuer or audit firm. If the independent valuer or audit firm considers that the valuation
is outdated at the time of application for acquisition, the valuation shall be based on a corresponding
measurement period closer to the application period. For acquisitions made by new employees after
the expiry of the initial application period, a new market price shall be determined in the same manner.

The market value of a warrant of series 2026/2029 is, according to a preliminary valuation performed
by PwC, as an independent valuation institute, applying the Black & Scholes valuation model,
calculated at SEK 0.66 per warrant based on the following assumptions: (i) a share price of SEK 7.30
(corresponding to the closing price of the company’s ordinary share on Nasdaq Stockholm on 13 March
2026), (ii) a strike price of SEK 10.95 (corresponding to 150 percent of the share price of SEK 7.30), (iii)
a value cap of SEK 18.25 (corresponding to 250 percent of the share price of SEK 7.30), (iv) a volatility
of 34 percent, (v) a risk-free interest rate of 2.2 percent, (vi) total dividends of SEK O per share during
the period up until the warrants may be exercised, and (vii) a term of 3 years.

Authorisations

The general meeting authorises the board of directors or any person appointed by the board of
directors to execute the resolutions pursuant to items 14(a)—(c) above.

The board of directors or any person appointed by the board of directors shall be entitled to make
such minor adjustments to the resolutions as may be required in connection with the registration of
the resolutions with the Swedish Companies Registration Office and Euroclear or due to applicable
laws, rules, regulations or market practice.

Majority requirements

A resolution pursuant to this item 14 is only valid where supported by shareholders holding not less
than nine-tenths of the votes cast and the shares represented at the annual general meeting. The
resolutions under items (a)—(c) above are proposed to be conditional upon each other and all
resolutions are therefore proposed to be adopted as one resolution.

Stockholm in March 2026
Humble Group AB
The board of directors



